AEA NEWSLETTER

September 29, 2011

NEGOTIATIONS
Thank you for your responses on the AEA Contract Survey. Your responses will allow the negotiators to be more effective when dealing with the District. The AEA and the District will be sunshining their negotiation items at the October 5 Board Meeting.   
AEA ELECTION OCTOBER 12, 2011

We will be having an election on Wednesday, October 12, 2011 to fill current vacancies: 
· Executive Board Member At-Large

· 2 Site Representatives at Las Lomas.  

We would love to have more members involved in union leadership!  If you are interested in running, please fill out the Declaration of Candidacy form Amanda Renno sent to you on September 28, 2011 and return it to her before 3:05pm on Tuesday, October 4.

LEAVES 
Sick/Personal Necessity Leave  
Each unit member has twelve days of sick/personal necessity leave per school year, which is accumulated from year-to-year without limit. When you put in your absence on Substitute Online, there is an option for “Sick Leave or Medical Daily / Employee” and “Personal Necessity Daily / Employee”. It does not really matter which one you choose to use, the important thing is to put it in the system as soon as you know you will be out.
.

Personal necessity leave may be used by unit members for family, personal, or religious obligations. Religious obligations are defined as attendance at religious services and observance of religious holidays. The unit member must hold a sincere, bona fide religious belief as defined by the California Fair Employment Housing Act and Title VII of the U.S. Civil Rights Act.

The employee shall notify in writing the Director of Human Resources, as soon as feasible for personal necessity leave in excess of three days, except in urgent situations such as the death or serious illness of a member of the immediate family or an accident involving the employee’s person or property or the person or property of a member of the immediate family.

Routine medical/dental appointments may not be scheduled on staff development days.

Bereavement Leave

Each unit member is entitled to five days of bereavement leave of absence in case of the death of any member of his/her immediate family or the death of a person of significance to the unit member. Five additional days shall be allotted if the unit member is required to travel beyond the continental United States.

No deductions shall be made from the salary of the unit member resulting from such leave of absence. Pay deductions shall be made for any days beyond those specified above on a per diem basis.

Court Duty Leave

Unit members shall be granted full paid leave to serve as a juror, a court witness or litigant upon being so summoned.

Members who are summoned for jury duty at a court that is more than 15 miles away from their site of employment shall be granted a full day paid leave regardless of whether they serve. The jury summons shall serve as verification for this absence.

Members who have to serve more than one day of jury duty shall surrender to the District all compensation, except that for mileage, received by the unit member for such service.

Regular Leaves of Absence, Maternity Leave, New Child Leave, Family Care and Medical Leave (FMLA), and Catastrophic Leave
Information can be found in Article 7 of our Contract. 
http://www.acalanesteachers.org/files/AEAContractSept2010.pdf
If you have any questions about leaves, phone Gail Stern on extension 6623 at the District Office.
SUBSTITUTES

You are always welcome to send Gail Stern a report, good or bad, about your substitute. If the substitute receives 3 negative reports, they may be removed from the sub pool.

CALPERS HEALTH OPEN ENROLLMENT

Check out the email you received from Chris Learned on September 19, 2011, especially if you have Blue Shield! 
The CalPERS health open enrollment period starts on October 10, 2011 and ends on November 4, 2011. The new health plan year starts on January 1, 2012. The District paid maximum for each employee is the equivalent of the Kaiser single, two party, and family premium.  The employee is responsible for anything over the Kaiser plans.

If you wish to change plans for 2012, please complete the CalPERS health benefit plan enrollment form and return the form to Janice Sullivan at the district office. 

Please hold any questions until the open enrollment period begins on October 10, as you will be receiving materials from CalPERS and Blue Shield that may answer your questions.

