
Pay
Cycle

Choral $2,730 Monthly  
Instrumental $2,730 Monthly  
Choral Director $1,638 Upon Completion
Instrumental Director $1,638 Upon Completion
Musical  Director $1,638 Upon Completion
Drama $2,730 Monthly $1,638 Upon Completion
Journalism, Yearbook $2,730 Monthly
Athletic Director2 $5,000 Monthly
Leadership1 $4,367 Monthly
Site Instructional Technology 
Coordinator1

$4,367 
Monthly

Web Master $2,730 Monthly $1,638 Upon Completion
Noon Supervisor $2,730 Monthly
Stage Crew $1,478 Monthly
Cheerleader Advisor $1,478 Monthly
PAR – Joint Panel* $546 Annual $546 Upon Completion
PAR Consulting Teacher – Per 
RPT*

$2,184 January & 
June

PAR Consulting Teacher – 
New Teachers*
     1-3 New Teachers $1,638 January & 

June
     4 or more New Teachers $2,184 January & 

June
BTSA Mentor Teacher3* $1,638 January & 

June
Department Chair – Tier 1 Monthly
(up to 20 sections in department)

Department Chair – Tier 2 Monthly
(21-30 sections in department)
Department Chair – Tier 3 Monthly
(31-50 sections in department)
Department Chair – Tier 4 Monthly
(51-70 sections in department)
Department Chair – Tier 5 Monthly
(71 or more sections in 
department)
LEP Program Coordinator $3,275 Monthly
Learning Center Coordinator $3,821 Monthly
AGATE4 * $1,638 Upon 

Completio
n

$819 Upon Completion

Mock Trial, Model UN, 
Academic Decathlon

$819 Monthly $328 Upon Completion

Speech $819 Upon Completion

Schedule B Salary Schedule

Assignment Base Stipend Extra Optional Stipend Pay  Cycle

$3,275 

$3,821 

$4,367 

$4,913 

$5,300 



Period substitution hourly rate $31 Monthly
Workshop/conference hourly 
rate* $26 Monthly

For the Association For the District

Lori Tewksbury, President Chris Learned
December 17, 2007 December 17, 2007

*State and federal categorically-funded positions will be increased by the same rate as the program’s cost 
of living adjustment.


